
 1 

SOCIETY OF ANALYTICAL PSYCHOLOGY 
 
APPLICATION PROCESS FOR TRAINING ANALYSTS  
  
Criteria for Eligibility  
1. Members should have been Analyst Members of the SAP for five years before beginning the process 

of application with the exception of Members who joined the SAP via the External Application 
Programme who should have been Analyst Members for 3 years. 

2. Applicants will be expected to be spending a minimum of twelve hours per week in one-to-one 
clinical work.   

3. (i) Since their qualification as SAP Members, applicants are required to have seen a minimum of two 
patients in intensive analytic work, each of whom should have been seen for two years by the time 
of the application. 

(ii)   Applicants will be assessed on the quality of their analytic work as specified in the ‘Competencies 
for Training Analysts’.  Although they may be able to demonstrate the required level and depth of work 
with patients seen less frequently, 4-5 x weekly provides the best opportunity for the kind of intimate 
engagement that characterises analytic work.   For this reason, at least one of their two intensive 
patients and preferably both, should attend 4 x weekly. 
(iii) Members may fulfil this criterion for application by two routes:  

a. seeing two patients concurrently;  
b. seeing two patients consecutively. The period of time between reporting on the first 

patient and reporting on the second patient should be no longer than three years. 
Following their meetings with a reporter to discuss the first patient, the applicant 
should ensure that the report of this work is sent to the Training Administrator and filed 
for future reference.   

4. The full details of the applicant’s current patients shall be given in the application, including sex, 
current age and dates and frequency of treatment.   In addition, applicants are asked to give full 
details including sex, age and dates and frequency of treatment of all patients seen four- or five- 
times-weekly since their qualification as a Member.   

5. Applicants should have a full record of having met the CPD requirements of the BPC (or SAP, for 
those who are not BPC members).  They will need to list the activities undertaken that have 
increased their professional understanding. Such activities might include supervision, group 
supervision, attendance at workshops, lectures, conferences. Any other relevant activities should 
also be listed.  Applicants should be able to show that they are in touch with current thinking in the 
SAP. 

6. Experience of teaching (e.g. seminars, workshops), supervision and/or publication is desirable but 
not obligatory. 

7. Although the quality of applicants’ analytic work remains paramount, consideration will also be 
given to the quality of work done in wider fields and allied therapeutic fields e.g., the National 
Health Service.  For applicants who live a long distance from London, consideration will be given to 
their involvement in appropriate regional professional organisations. 

8. Applicants are required to have met their commitment to the work of the SAP Clinic unless they can 
provide evidence of extenuating circumstances.  

9. All professional dues to the Society must be fully paid up to date. 
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Reporting Procedure 
1. The applicant will report on his/her work to two reporters. At least one reporter should be a 

Supervising Analyst.  The other should have at least three years’ standing as a Training Analyst. One 
should be male and one female. The applicant may consult the Chair of the Training Analyst 
Selection Panel (TASP) about their choice of reporters, if they wish. 

2. The applicant should, if possible, report on a male and female patient and take into account the 
need to represent work with a broad spectrum of psychopathology. 

3. It is expected that a maximum of 5 interviews will be held with each reporter.  Reports should be 
shown to and discussed with the applicant.  If necessary an additional meeting may be needed to 
discuss the report.   

4. Reporters who do not feel that they could support the application, would be expected to discuss 
this with the candidate so that the candidate has a clear understanding of the reporter's judgement 
and is given recommendations for further development.  It should also be emphasised to the 
candidate that the selection process will be dependent on the outcome of the secret ballot of the 
six panel members at the end of the application hearing, i.e. a reporter’s view may not necessarily 
be upheld.  Reporters do not vote. 

5. One of the reporters should, in addition to assessing clinical work, report on the other areas for 
consideration in the application. 

6. The reporters charge the applicant a fee for these interviews, which is set by the Society.  
7. Further Guidelines for Reporters and Applicants will be available in the Office and should be read 

by both Reporters and Applicants.  
8. Should a significant period of time have elapsed since the first report was lodged with the office, if 

the first reporter and/or the applicant feel it would be beneficial, they may wish to meet with one 
another before the application is heard. 

 
Competencies 
Reporters will be expected to report on the applicant’s strengths and weaknesses and to take into 
consideration the applicant’s ability to demonstrate the competencies outlined in Appendix 1 below.  
The List of Competencies is given as a set of guidelines.  Not all applicants will demonstrate all 
competencies during the course of their reporting. 
 
 Selection Procedure 
1. After the applicant has discussed his/her work with the reporters, the applicant should then submit 

his/her application to the Chair of the Training Analyst Selection Panel (TASP) who should  
a. Ensure that the applicant meets all the required criteria.   
b. Inform the Chair of Ethics of the application.  Should the application be in breach of 

ongoing sanctions, the Chair of Ethics has the discretion to raise the matter with the 
applicant while maintaining the usual confidentiality with regard to Ethics proceedings.  

2. The application will be circulated to those Training Analysts who will be members of the TASP for 
this application, prior to the application hearing. The TASP will be drawn from a pool of 10 members.  
The panel will comprise six voting members.  

3. Reporters should send their written reports to the Chair of the TASP three weeks before the meeting 
at which the application is to be heard. These reports will be circulated to the members of the TASP 
prior to the hearing. 

4. The applicant will be required to attend the TASP meeting. 
5. The applicant’s analyst(s) and personal friends should not be present when the application is 

considered. Members of the Panel who have a working or personal connection with the applicant 
should declare this so that any conflict of interest can be discussed by the Panel and a decision taken 
on the member’s further involvement. 

6. The reporters will be invited to present their reports and to answer questions. 
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7. The applicant will then be invited into the meeting to answer questions or be invited to elaborate 
on any points which the TASP wish to consider.  The purpose of this is to give the applicant the 
opportunity to elaborate and clarify any points arising from the discussion of the reports.  

8. The applicant will then be asked to leave the meeting so that final discussion and voting can take 
place. 

9. Voting is by secret ballot.  Members entitled to vote are the Members of the TASP who are present.  
Applicants need to gain a majority of two thirds in favour.  Abstentions are not allowed. 

10.  Either the Chair or, more usually, one of the reporters should informally let the applicant know the 
result of their application but, where the applicant has been successful, then it must be emphasised 
that the result has to be ratified by Council.   

11. In the event of a successful application, the Chair will notify Council, requesting ratification.  In the 
event of an unsuccessful application the Chair of the TASP will be required to agree a letter of 
explanation to the applicant outlining the specific areas of competence which might need further 
development and giving advice as to ways in which such development could be achieved.  

12. The decision of the TASP can be subject to appeal on the grounds stated in the appeals document. 
13. If the application is unsuccessful, a re-application may be made after a minimum period of six 

months. 
 
  



 4 

APPENDIX 1 
 
ADDITIONAL GUIDELINES RE: APPLICATION PROCESS FOR TRAINING ANALYSTS 
 
Guidelines for Applicants 
In presenting your work to the two reporters, you need to demonstrate how you work and to show or 
explain what informs your work:  i.e. why you do what you do with a particular patient, with an emphasis 
on how you understand and work with the analyst/patient interaction. This is likely to have a different 
focus from supervision where the emphasis may be more on simply presenting the work as it is, allowing 
for a collaborative understanding to develop between supervisor and supervisee over a period of time.  
While this may occur as part of the reporting process (reporters too have different styles), you need to 
bear in mind that the primary purpose of the meetings is for the reporter to get sufficient sense of your 
work to be satisfied that you are working at the level set out in the list of competencies for training 
analysts. To do so, they need to get a clear picture of how you are in the consulting room.   
 
In addition to presenting a sufficiently detailed account of current sessions, you should also include an 
account of developments in the work over the duration of the analysis in order to show what informs 
your thinking about the patient and your current understanding of the analytic material – e.g. 
psychopathology, transference and countertransference, dream material, enactments etc.    
 
As part of this process, the reporter may query or try to elicit why you did what you did - for example, 
raising questions of technique, theoretical approach and/or personal style. There is not a ‘right’ way of 
working and you are not expected to conform to a particular theoretical or technical approach.  
However, you should be able to show the reasons for your way of working and to be able to discuss this 
in a well-informed way.  
 
The reporter will show you their report in order to ensure it is a fair and accurate representation of you 
and the work you have presented.  If there are any inaccuracies or misunderstandings, these should be 
addressed before the report is submitted and further sessions can be arranged for this purpose if 
necessary.  The reports are then submitted, along with your application to the members of the TASP 
who hear your application. Reporters attend the application hearing where the reports are discussed 
but do not vote.   You will also have the opportunity to attend the meeting to answer questions and 
clarify points raised by the reporters presentation as well as raising any further points that you feel have 
not been covered in the reports. 
 
Guidelines for Reporters 
Each reporter will hear the candidate present their work with one of their intensive patients. Usually 
one reporter will also discuss the breadth of the analyst’s work and other areas that are relevant to the 
application.  For example, if both intensive patients are female, the reporter may need to enquire about 
work with male patients to get a view of how the analyst works with men.   
You need to bear in mind that you will need not only to evaluate the quality of the applicant’s work but 
to be able to demonstrate this to the TASP.  So you may need to elicit additional information from the 
applicant in order to be able to give as full a picture of their work as possible – e.g. their understanding 
of the patient’s psychopathology, their handling of regressive and/or early infantile states, how they 
process their countertransference, use dream material, contain projections, respond to attacks on the 
frame, formulate interpretations etc.  However, these should not be taken as an exclusive or 
prescriptive list and you should use your own judgement as to how a particular applicant demonstrates 
the level of competence indicated in the criteria (see ‘Competencies for Training Analysts’ document). 
 
Following your meetings, your report should be shown to the applicant. If there are any inaccuracies or 
misunderstandings, another meeting can be arranged so any difficulties can be discussed prior to the 
submission of the original or revised report. This should then be sent to the Chair of the Training Analyst 
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Selection Panel (TASP).  Your report will be sent to all members of the TASP.  At the meeting to hear the 
application, your role is to represent the analyst’s work by speaking to the report and answering 
questions raised by the Panel.  It is therefore important that you feel able to describe as clearly as 
possible how the analyst works and be able to demonstrate the reasons for your evaluation through the 
evidence elicited in the meetings.  Whilst you are not an ‘advocate’, it is expected that you will have 
formed a view of the applicant’s suitability and will be able to explain the reasons for your view.  That 
is, while the applicant needs to show why they do what they do as analyst, you will also need to show 
why you think what you think as a reporter. 
 
Reporters do not vote.  
************** 
 
Guidelines for Members of the Training Analysts Selection Panel 
The TASP is chaired by a Training Analyst selected by the Director of the Membership Faculty. The TASP 
will be drawn from a pool of 10 members.  At each application hearing, exactly six members must be 
present and voting will be by a two thirds majority. The hearing will normally be chaired by the Director 
of Membership Services who does not vote.  [The term of office, rotation of members process of 
appointment are still be worked out by the Director of the new Membership Faculty]. 
 
It is desirable that Training Analysts serving on the TASP have been training analysts members for at 
least two years.  The TASP members should familiarise themselves fully with the criteria for eligibility 
and the list of competencies as stated in the Handbook.  They will be sent a copy of the application form 
plus two reports, one from each reporter. The Chair will confirm that the applicant has fulfilled the 
criteria for application – length of time practicing post qualification, number of hours in practice, no 
ongoing concerns from the ethics committee etc.  While the Chair can advise on cases of exceptional 
circumstances, he or she should neither offer any guarantees to the applicant nor prohibit their 
application.  All members are reminded that the aim is to ensure that the candidate demonstrates their 
clinical competence according to the range of criteria specified in the guidelines. 
 
Members are reminded that all proceedings of the TASP are confidential.  
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APPENDIX 2 
 
COMPETENCIES FOR TRAINING ANALYSTS 
 
The following are intended as guidelines.  The list strives to acknowledge the complexity of the analytic 
experience and is an attempt to include a range of factors as a way of helping both applicants and 
reporters to think about what is required.   Applicants are not expected to demonstrate all of these 
competencies during the course of their reporting sessions.  
 
Many of the competencies indicated will have been already present at qualification, at least in embryo.  
Applicants will need to show evidence that these competencies have become more securely embedded 
in their work and that they have reached a greater level of sophistication, assurance, breadth and depth 
in their practice.  It is also expected that analysts will be developing their own style according to their 
personal process of individuation and that this will influence both which competencies are highlighted 
and the different ways in which they may be manifested. 
 
There are nine competency areas listed and sub-headings or bullet points are discursive elaborations to 
clarify, explore and expand on these.  In each case, the points listed are examples of the ways in which 
these competencies may be evidenced by particular analysts working with particular patients and so 
should not be considered exhaustive. 
 
1. Analytic Attitude. 
• Maintain an overall commitment to the exploration of the meaning and significance of unconscious 

material as it emerges throughout all aspects of the patient’s life and the analytic relationship. 
• Stay with states of confusion and not-knowing while maintaining a reflective attitude towards the 

overall development of analytic process.  
• Acceptance and focus on ‘what is’ rather than ‘what should be’ (linked to ‘working without memory 

and desire’) 
• Ability to contain both positive and negative transference projections 
• Capacity to bear the isolation, disciplined rigour and deprivation of analytic work.  Indications of 

difficulties in doing so may include the following 
o falling into the need to foster positive transferences 
o lack of attention to the need to maintain appropriate boundaries 
o making collusive identifications 
o using the patient to meet the analyst’s own needs (e.g. supporting the analyst’s 

narcissism) 
 
2. Attitude/approach to the patient.  
• Facilitate the realisation of the patient’s potential for individuation in a manner that preserves and 

enhances self-respect and dignity.  
• Maintain an ethical attitude, with attention to professional standards and appropriate adaptation 

to patient’s needs and cultural context 
• Capacity for empathic attunement 
• Capacity for confrontation and firmness 
• Manage difficulties in the relationship through appropriate means (e.g. boundary setting, 

interpretation, elucidation, extra-analytic interventions) 
 
3. Boundaries and the Analytic Frame 
• Create an analytic setting based on the analyst’s consistent reliability and the requirements of 

analytic work  
• Maintain the boundaries of the analytic frame in a thoughtful way that is sensitive to the needs of 

the patient while setting limits to what the analyst is prepared to do.  (Special care will be needed 



 7 

in this area in relation to the analysis of trainees due to the network of overlapping relationships 
and potential for split transferences) 

• Recognise enactments, reflect upon them in the service of the work in a thoughtful and creative 
way and take appropriate action (including interpretation), where necessary, to restore the 
boundaries 

• Provide clear information regarding times, fees, holidays and other interruptions and manage their 
clinical implications with skilful understanding 

• Consider the appropriateness of self-disclosure in a discerning and careful way. 
• Manage and work through endings including working with premature terminations as well as being 

able to bring the work to a timely conclusion. 
 
4. Assessment 
This category concerns both the assessment of patients’ suitability for analysis and the assessment and 
formulation of patients’ states of mind in the course of ongoing analytic work.   
• Formulate the patient’s reasons for seeking help including unconscious conflicts, complexes and 

traumas and the defences against them that impede the patient’s development towards a more 
satisfying life 

• Consider the suitability/unsuitability of analysis for the patient being assessed and its potential 
advantages/disadvantages 

• Consider the advantages/disadvantages of alternative treatments in relation to the patient being 
assessed and, where appropriate, discuss this with the patient. 

• Distinguish between different levels of development and functioning in the patient (Examples 
include: infantile/adult; Oedipal/pre-Oedipal; neurotic/borderline; narcissism; paranoid-
schizoid/depressive positions, ego/self balance) 

• Recognise areas of resistance, defence, dissociation and/or unformulated experience, including 
potential for development  

• Consider the patient as a whole person in relation to body and spirit as well as mind.  
 
5. Transference and Counter-Transference 
• Receptiveness to the unfolding of transference and counter-transference. 
• Consistent monitoring of the transference and consideration of timing and appropriateness of 

transference interpretation.  
• Consistent self-scrutiny and reflection on counter-transference, including recognising lapses in 

such reflection and their implications 
• Capacity to recognise, sustain and contain erotic transferences and counter-transferences 

(including same-sex erotic transferences) and to distinguish their various forms and meaning (e.g. 
defensive ‘eroticised’ transference; negative and perverse aspects, infantile and Oedipal).  

 
6. Regression/Dependence 
• Facilitate and contain the emergence of regression and dependence at a deep level of mutual 

emotional engagement 
• Contain and bring understanding to intense emotional states (especially those which may be 

designated as ‘archetypal’ ‘primitive’ or ‘psychotic’). 
• Gauge the appropriate response to infantile material  (e.g. whether to hold or interpret; sensitivity 

to the patient’s level of understanding)  
 
7. Modes of Intervention (‘Technique’) 
The interaction between technique and the analyst’s personal style is likely to lead to considerable 
diversity in this area both in the methods used and how they are deployed. 
• Formulate clear well-timed interpretations that arise out of the material and are not imposed on 

it. 



 8 

• Monitor the patient’s capacity to use the analyst and adjust technique accordingly (e.g. adapting 
to the patient’s idiom; the need to avoid re-traumatisation) 

• Work with symbolic material – e.g. dream, fantasies, material objects, somatic events, 
synchronicity etc. using interpretation and/or other appropriate responses. 

• Distinguish between implicit and explicit amplification with an understanding of their relevance 
and appropriateness to the patient’s state of mind 

• Work with active imagination (as distinct from dream, fantasy and other symbolic material) with 
an understanding of potential counter-indications (e.g. defensive uses, risks of dissociation or 
emotional overwhelm). 

 
8. Theoretical Integration 
• Development of a personal integration of theoretical models in accordance with the analyst’s 

particular way of working 
• Relate style of practice to preferred theoretical models in a thoughtful and self-reflective way and 

be able to communicate this to others, including those with differing views 
• Consider implications of current developments in theoretical knowledge in relation to preferred 

models of theory and practice. 
 
9. Development as an Analyst 
• Capacity to acknowledge both strengths and weaknesses in own style/approach and how it 

resembles or differs from others 
• Ability to make use of supervision (including peer groups) 
• Involvement in on-going learning/CPD and in professional activities (e.g. conferences, seminars, 

reading, teaching & supervising).   
• Ability to reflect on his/her attitude towards analysis and the SAP, and, more broadly, the 

implications of the cultural context in which the practice of analysis is situated.  
• Relationship to the application process: ability to use the consultant in the consultative process 

and to consider/discuss process in the reporting situation.   
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APPENDIX 3 
 
APPEALS PROCEDURE FOLLOWING AN APPLICATION TO BECOME A TRAINING ANALYST 
Revised by Council 10th February 2014 (under review, 2021) 
 
 1. An applicant whose application to become a Training Analyst is turned down may write to the Chair 
of Council and the Chair of the Membership Consultation Group (MCG) within 28 days requesting an 
informal meeting to discuss the outcome.  The Chair of Council and the MCG will then inform the Chair 
of the TASP that such a request has been received. The Chair of the MCG will then appoint a panel of 
two members who attended the meeting at which the application was heard, other than the reporters, 
to meet with the applicant. This informal panel will normally be appointed within 14 days of the receipt 
of the applicant’s letter by the Chair of Council and Chair of the MCG. The panel will invite the applicant 
to meet with them at a mutually convenient date, which would normally be withing 14 days of the 
appointment of the informal panel. If it emerges as a result of the informal discussion that lodging an 
appeal is appropriate, then the applicant may do so. An applicant cannot make an appeal without having 
had the informal meeting, but is in no way bound by the views of the panel.  
 
2. The grounds of appeal are that there has been an irregularity in the conduct of the assessment 
process. The applicant cannot appeal simply because he or she disagrees with the original decision 
against admission to professional membership, or where the appeal is frivolous, vexatious or 
mischievous. 
 
3.  Such appeal shall be put in writing to the Chair of Council and Chair of the MCG not later than 14 
days after the date of the informal meeting. The written appeal will be known as the Appeal Statement. 
 
4.  On receipt of the Appeal Statement the Chair of the MCG should inform all members who attended 
the meeting at which the application was considered, that an appeal has been lodged.  S/he, in 
consultation with the Chair of the TASP, shall then appoint an Appeals Committee consisting of four 
Training or Supervising Analysts, two of whom attended the meeting which heard the application, and 
two other Training or Supervising Analysts, together with an external person, who is a member of the 
British Psychoanalytic Council co-opted specifically to take part in the Appeals Committee.  The business 
of hearing the appeal is delegated to this Appeals Committee. The Chair of the Appeals Committee shall 
be elected by the members of the Appeals Committee.  Such a Committee shall be appointed within 14 
days of the appeal being lodged.  The appellant will be informed of the membership of the Appeals 
Committee within 7 days of it being appointed. 
 
5.  If the appellant has a reasonable objection to the membership on the Appeals Committee of any 
member thereof, s/he may communicate the objections with reasons in writing to the Chair of the MCG 
within 14 days of receiving notification of its members.  The MCG will then consider and decide upon 
the objection within 14 days of receiving notification of the appellant’s objection and may require the 
member to stand down from the Committee.  In such a case, the MCG will appoint a replacement and 
notify the appellant of this replacement within a further 14 days.  If the MCG believe that the number 
of objections being made is causing an undesirable delay in the procedure, then the MCG has the right 
to limit the number of objections. 
 
6. The Appeals Committee shall review the Appeal Statement and decide whether or not there are prima 
facie grounds for the appellant’s appeal to be given a full hearing. 
 
7.  Having informed itself of the details of the matter in whatever way it sees appropriate, where the 
Appeals Committee finds that the appeal is not based on an alleged irregularity in the conduct of the 
assessment process, the appeal shall be dismissed without further hearing.  In this case, the Appeals 
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Committee shall inform the Chair of Council and Chair of the MCG within 7 days.  The Chair of the MCG 
shall inform the appellant of this decision within a further 7 days, or as soon thereafter as possible. 
 
8. Where the Appeals Committee finds that there are prima facie grounds for the appellant’s appeal to 
be given a full hearing, the Appeals Committee shall then appoint a day, time and place for a meeting 
of the Appeals Committee and give notice thereof of at least twenty one days to the applicant and to 
such other parties as the Committee wishes to call, inviting them to attend such meeting as soon as 
possible thereafter, and to be heard upon the Appeal.  After due notice, the appeal may take place in 
the absence of the appellant.  
 
9. The appellant may be supported at the meeting by one other person. 
 
10.  The quorum for such a meeting of the Appeals Committee shall be five members thereof.  At the 
meeting of the Appeals Committee, the Committee shall consider the Appeal Statement.  The Appeals 
Committee may ask questions of all parties involved in the original application.  Only members of the 
Appeals Committee will be allowed to ask questions.  Only answers to the Appeals Committee will be 
heard; new statements will not be allowed. 
After the appellant and other parties to the appeal have left the meeting, the Appeals Committee shall 
discuss the matter and then take a secret vote of the Members present. The said vote shall be 
recommended to the PMSC either that the original decision be upheld or that the application be 
reconsidered according to the findings of the Appeals Committee. The vote will be by simple majority.  
 
11. The decision of the Appeals Committee shall be final and binding. The only exception to this is if the 
Appeals Committee has not followed this procedure in coming to a decision in such a way that the 
appellant has been materially disadvantaged.  
 
12. An appeal against the decision of the Appeals Committee must be made in writing to the Chair of 
Council usually within 7 days of the notification to the applicant of the decision of the Appeals 
Committee.  The Chair, in consultation with 2 other members of Council and seeking clarification from 
the Chair of the Appeals Committee and any other member of the Committee they see fit to consult, 
shall decide within 28 days of the receipt of this appeal (or as soon thereafter as possible) whether the 
alleged material disadvantage is so gross that the appellant cannot be said to have had a fair hearing.  
The Chair of Council shall inform the appellant and the Chair of the MCG of their decision about this as 
soon as possible thereafter.  The Chair of Council may dismiss the appeal, or instruct the Appeals 
Committee to reconsider their decision taking into account the disadvantage to the appellant, or may 
ask the PDC to appoint a new Appeals Committee within 14 days of this decision (or as soon thereafter 
as possible). If the appeal about material disadvantage as a result of the Appeals Committee not 
following this procedure is allowed, the appeal shall then follow the procedure from point 8 above. 
 
13. The Chair of the Appeals Committee shall give notice of the decision to the Chair of the MCG within 
seven days of the decision being taken, and the Chair of the MCG will notify the appellant within seven 
days of receiving such notice. 
 
14.  These provisions will apply from the date of their ratification and not retrospectively. 
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